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Unit11 : Theories of Costs
< Short Run Cost Curves
< Long Run Cost Curves

Unit12 : Optimum Production in The Short Run
< Optimum production in the short run.
< Behaviour of the short run average total cost curve (SATC).



BUSINESS ECONOMICS - Il (COM232)
M Com - Partl
Semester - Il (Compulsory)

SYLLABUS

Unit 1

Unit 2:

Unit 3:

Unit4:

Unit5:

Market structure and price determination under perfect competition
< Market Structure and Degree of Competition

<+ Price Determination and Firm’s Equilibrium under Perfect Competition
< Features of Perfect Competition

<+ Price Determination in Perfect Competition

Price Determination and Firm’s Equilibrium Under Monopoly & Monopolistic
Competition

Price determination and firm’s Equilibrium under Monopoly

Features / characteristics of Monopoly

Price Determination in the Short-run Under Monopoly

Price Determination in the Long-run Under Monopoly

Price Determination and Firm’s Equilibrium Under Monopolistic Competition
Features / Characteristics of Monopolistic Competition

Price Determination in the Short-run

de B o o B B G

Price Determination in the Long-run

Price Determination and Firms Equilibrium in Oligopoly Market
Price Determination and Firms Equilibrium in Oligopoly
Characteristics / Features of Oligopoly

Kinked Demand Curve

Collusive Oligopoly

Price leadership Models in Oligopoly

Methods of Price Determination in Practice

Pricing of Multiple Products

Price Determination Under Dumping

deode b o ode B b P

Methods of Measuring National Income

<+ Concepts of National Product

< Methods of Measuring National Income

< Difficulties in the Measurement of National Income
< International Comparison of National Income

Determination of National Income & The Multiplier

< Basic Model : Aggregate Supply and Aggregate Demand
<+ Theory of National Income Determination

<+ The Theory of Multiplier



Unit6:

Unit7:

Unit 8 :

Unit9:

Unit10:

Unit11:

Unit12:

Determination of Price Level and Aggregate Supply & Demand Shocks
< Determination of Price Level
<+ Aggregate Supply & Demand Shocks

Money : Supply of Money

<+ Definition and Kinds of Money
<+ Functions of Money

< Supply of Money

Money : Demand for Money
<+ Demand for Money
<+ The Monetary sector Equilibrium under the Keynesian System

Demand for Money : Recent Developments\
<+ Portfolio Theory of Demand for Money
<+ Friedman’s Approach

IS - LM Model of the Economy

< [S-LLM Model — An Introduction

IS-LM Model with Government Sector
IS-LM Model with Foreign Trade
Aggregate Demand & Aggregate Supply

dod b b

Macroeconomic [ssues

Balance of Payments

<+ Balance of Payments Accounts

< Composition of Balance of Payments

< Disequilibrium in the Balance of Payments — Causes & Types
< Free Trade V/s. Protection

Foreign Exchange Market and the Exchange Rate
<+ Foreign Exchange Market

< Demand for and Supply of Foreign Exchange

<+ Determination of Exchange Rate
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SYLLABUS - DIRECT TAXES

1) BASIC CONCEPTS

Income Tax, Features of Income Tax, Scope of the Income Tax Act, Objectives
of Income Tax, Important Definitions, Concept of Income [Section 2 (24)], Assessment
Year [Section 2 (9)], Previous Year [Section 3], Person [Section 2 (31)], Assessee
[Section 2 (7)], Deemed Assessee, Gross Total Income [Section 14], Total Income or
Taxable Income, Rounded-off, Capital and Revenue Receipts, Capital and Revenue
Expenditure, Tax always calculate as per Income Tax Rate declared in Budget,
Residential Status, Types of Residential Status, Rules for Determining the Residential
Status, Resident and Tax Liability

2) EXEMPTION UNDER SECTION 10

Exemption (Section 10), Agricultural Income [Section 10 (1), Alternative Tax
on Agricultural Income, Income to Family Member from HUF [Section 10 (2)], Profit
or Income to Partners from Partnership Firm [Section 10 (2A)], Interest on Investment
by Foreigner [Section 10 (4)], Leave Travel Concession (LTC) [Section 10 (5)], Income
of Foreigner [Section 10 (6)], Allowances paid outside India [Section 10 (7)], Income
of Foreign Employee for Services under Co-operative Programme [Section 10 (8 and
9)], Gratuity [Section 10 (10)], Commuted Pension [Section 10 (10 A)], Leave
Encashment [Section 10 (10 AA)], Any Amount Received from Provident Fund
[Section 10 (11)], Any Amount Received from Superannuation Fund [Section 10 (13)],
House Rent Allowance (H.R.A.) [Section 10 (13A)], Special Allowance [Section 10
(14)], Interest on Specific Securities [Section 10 (15)], Scholarship (Education) [Section
10 (16)], Daily Allowances to Parliament Members [Section 10 (17)], Income or
Pension of Gallantry Award [Section 10 (18)], Income or Amount of Award given by
Government [Section 10 (19)], Income of Local Authority [Section 10 (20)], Income
of sports Association [Section 10 (21)], Income of Educational Institute [Section 10
(22)], Income of Medical Institute [Section 10 (23)], Income of Minor [Section 10
(32)], Dividend from Indian Company [Section 10 (34)], Interest on Mutual Fund
[Section 10 (35)]

3) INCOME FROM SALARY

Income from Salary, Salary Chargeable Basis [Section 15], Allowances and
their Taxability, Perquisites and their Valuation [Section 17 (2)], Perquisites, Gift by
Employer to Employee, Medical Facility by Employer, Educational Facility to Children
of Employee, Gas, Electricity, Water provided by Employer, Telephone Bill paid by
Employer, If Credit Card given, Facility of Health Club, Snacks or Lunch provided,
Loan at Lower Rate, Cook, Gardner, Watchman, Servant provided by Employer and
Salary paid by Employer, Any Obligation of Employee, Provident Fund, Car provided
by Employer to Employee, Other Vehicles (Motor cycle, Scooter or any other
Conveyance is provided by the Employer), Transport Facility by a Transport undertaking
(not being provided by Railways or by an Airlines), Travelling and Touring
Accommodation, Valuation of Perquisites, Deduction u/s 16, Different Meaning of
Salary for Different Purposes



4) INCOME FROM HOUSE PROPERTY

Basis of Charge [Section 22], Conditions, Classification of House Property,
Gross Annual Value [Section 23 (1)], Steps for Computing Income from House Property,
Let Out House Property, Deemed Let Out House Property, Self-Occupied House
Property, Net Annual Value (NAV), Deductions from Income of House Property
[Section 24]

S) PROFITS AND GAINS FROM BUSINESS OR PROFESSIONS

Profits and Gains of Business and Professions, Business [Section 2 (13)],
Profession [Section 2 (36)], Vocation, Expenditure, Income, The Main Rules for
Preparation of Trading, Profit and Loss A/c, Expenses/Deductions expressly allowed
as deduction from Profit and Gain of business or Profession, Disallowed Expenses,
While computing the Income from Business or Profession it is difficult to remember
which expenses are allowed and which expenses are not allowed under the Act,
Format of Computation of Taxable Income from Business or Profession, Personal
Incomes (Disallowed Incomes)

6) CAPITAL GAIN

Basis of Charge [Section 45], Chargeability of Tax, Some Important Definitions,
Computation of Capital Gains, Full Value of Consideration, Cost of Acquisition, Deemed
Cost of Acquisition, Indexed Cost of Acquisition, Cost of Improvement, Indexed Cost
of Improvement, Tax on Capital Gains, Exemptions under the Head 'Capital Gains'

7) INCOME FROM OTHER SOURCES

Last Head of Income Under Gross Total Income, Expenses which are
Deductible under the head 'Income from Other Sources [Section 57], Inadmissible
Expenses under the Head 'Income from Other Sources' [Section 58], Basis of Charge
under the Head 'Income from Other Sources'

8) DEDUCTIONS u/s 80

Deduction in respect of the amount paid or deposited out of income chargeable
to tax or otherwise in the various chargeable to tax or otherwise in the various schemes
[Section 80 C], Deductions in respect of Contribution to Pension Fund and Annuity
Plan [Section 80 CCC], Deduction in respect of amount paid or deposited in a pension
scheme [Section 80 (CCD)], Maximum Limit [Section 80 (CCE)], Deduction in respect
of Medical Insurance Primia [Section 80 D], Deductions in respect of Maintenance
including Medical Treatment of Handicapped Dependents [Section 80 DD], Deduction
in respect of Medical Treatment [Section 80 DDB], Deduction in respect of Payment
of Interest on Loan taken for Higher Education [Section 80 E], Deduction in respect
of Donation to certain Funds and Charitable Institutions [Section 80 G], Deduction in
respect of Rent Paid [Section 80 GG], Deduction in respect of certain Donations for
Scientific Research or Rural Development [Section 80 GGA], Deduction in respect of
Royalty on Patents [Section 80 RRB], Deduction in case of a Person Totally Blind or
Physically Handicapped and Resident [Section 80U]



9) GROSS TOTALINCOME (G.T.1.)

Gross Total Income, Chart Showing the Computation of Taxable Income

10) CARRY FORWARD AND SET OFF
Clubbing of Income, Set off and Carry Forward of Losses

11) TAXPLANNING

Tax Planning (Meaning), Justification of Tax Planning, Nature and Scope of Tax
Planning in the Corporate Sector

12) PROCEDURE UNDER INCOME TAX ACT, 1961



SYLLABUS - INDIRECT TAXES

1) CONSTITUTIONALAUTHORITY FOR EVY OF CUSTOMS DUTY,
BODY OF US7TOMS LAW AND DEFINITIONS
Constitutional Authority for levy of customs duty and the body of Customs Law,
Definitions, Definition India, The significance of Indian customs waters under Customs Act

2) TAXABILITY OF IMPORTED GOODS

Taxable Event & Date of Determination of Duty & Tariff Valuation, Taxable event,
Date of Determination of Duty & Tariff Valuation, Assessment, Provisional Assessment,
Liability of goods imported in sets, Assessment of duty, Provisional Assessment, Final
assessment or reassessment of duty, Determination of duty where imported goods consist of
articles liable to different rates of duty, Pilfered goods, Damaged or Deteriorated goods, Lost
or Destroyed goods, Duty on pilfered goods, Abatement of duty on damaged or deteriorated
goods, Remission of Duty on Lost, Destroyed and Abandoned Goods, Derelict, Jetsam etc.,
Denatured or Mutilated goods, Reimported goods, Re-imports are entitled for following
concessions as have been notified by the Government, Officers of Customs- Their Appointment
& Powers, Appointment of custom station, Warehousing stations., Central govt/s power of
prohibition, Detection of illegally imported & Exported goods, Power of Central Government
to prohibit importation/exportation of goods.

3) CUSTOMS TARIFF AND TYPES OF CUSTOMS DUTIES

The five column-headings as given in the Schedule A Customs Tariff Act, 1975 &
rate structure of customs duty, Preferential rate of duty & How shall the duty be levied when
standard rate and preferential ate, both, are specified in the Import Tariff, Various types of
duties levied under Customs Tariff Act, 1975, Additional duty, Protective duty, Important
features of "safeguard duty", Countervailing duty on subsidized articles, Anti Dumping Duty
under the Customs Tariff Act, 1975Project Imports under the Customs Tariff Act, 1975
enumerating the eligible projects and the minimum investment criteria

4) VALUATION RULES - 1

Determination of value, Application of valuation rules, Concept of Tariff Value,
Determination of Value of the goods, Concept of tariff value, Transaction value & conditions
that are to be fulfilled for accepting transaction value as the assessable value, Related persons
& When shall the transaction value be accepted even if the buyer and seller are related
persons, Related Persons, Transaction value acceptable even if goods sold to related person,
Various dutiable factors that are to be added to the transaction value under Rule 10(1) of the
Customs Import Valuation Rules, 2007, Adjustments specified in Rule 10(2), which are required
to be made in price of imported goods with regard to cost of transportation, insurance and
loading, unloading and handling charges, Valuation of imported goods, Identical goods, Similar
goods, Transaction value of Identical goods & Similar goods, Identical Goods, Similar Goods,
Rule 4 of the Customs Import Valuation Rules, 2007 deals with determination of transaction
value of identical goods & provisions of that rule

S) VALUATION OF IMPORTED GOODS

Deductive value, how is it applied for customs valuation, Computed Value, Residual
method of valuation under Rule 9 of the Customs Import Valuation Rules, 2007, Declarations
to be furnished by the importer under Rule 11 & Rejection of declared value by the customs
officer under Rule 12, Valuation of export goods., Declaration by the exporter and rejection
of declared value as provided in Rules 7 and 8 of the Customs Export Valuation Rules, 2007,
Flow pattern of import, Entry Inwards of the vessel &Boat Note, Flow Pattern of Export,



Custodians of Cargo & Clearance of Imported goods, Types and contents of bill of entry,
Clearance of goods for home consumption, Procedure prescribed in the Customs Act, 1962
in case of goods not cleared warehoused or transhipped within 30 days after unloading,
"Warehousing without warehousing' under the Customs Act, 1962, Transit and Transshipment,

Provisions of transhipment of goods without payment of duty

6) WAREHOUSING

Appointment of Public Warehouses and Licensing of Private Warehouses,
Warehousing Bond, Warehousing Period, Owner's Right to deal with Warehoused Goods,
Manufacture in Warehouse, Removal of Goods from Warehouse and Improper Removal of
Goods from Warehouse

7) DUTYDRAWBACK

Drawback allowable on re-export of duty paid goods, Provisions regarding drawback
allowable on re-export of duty paid goods as such, Rates of drawback under Section 74, if
the goods are taken into use after importation, How drawback is allowed on goods imported
for personal use and subsequently re-exported, Re-export of Imported Goods (Drawback of
Customs Duties) Rules, 1995, Procedure for claiming drawback on goods exported by post,
Statement declarations to be made on exports other than by post, The manner and time of
claiming drawback in case of goods exported other than by post, Drawback on Imported
Materials used in the Manufacture of Goods, which are Exported, Customs, Central Excise
Duties and Service Tax Drawback Rules, 1995, 'Export' for purpose of duty drawback u/s
75, All Industry Rates, Brand Rates, Special Brand Rates, Availment of CENVAT Credit,
Prohibition of duty drawback. Minimum and maximum rate or amount of duty drawback,
Access to manufactory by the Department to verify drawback claim, Payment of drawback
and interest [Rule 14], Supplementary Claim [Rule 15], Procedure for recovery of amount of
drawback where export proceeds are not realized, Interest on drawback

8) SERVICE TAX

Taxable Services -Meaning of the term 'Service', Taxable services, Charge of service
Tax / Basis of charge of service tax (See 66), Valuation of Taxable services for charging
service Tax, Exemptions from service tax

9) PAYMENT OF SERVICE TAX
Payment of service tax, Manner of payment of service tax, Registration, Annexure,

Return of service tax, Maintenance of Record, Assessment of service Tax, Penalties

10) EXCISEDUTY

Nature/concept of Central Excise, Objectives of Central Excise Act. 1944, Related
Laws to the Central Excise, Charging/levy of Central Excise, Liability for the Central Excise/
Person liable to pay Central Excise Duty, Some Important Definitions, Classification of goods,

Classification of goods, Basis of calculation of excise duty, Types of excise duty



11) VALUATION OF EXCISABLE GOODS
Tariff value, Maximum Retail Price, Transaction value, Central Excise valuation

Rules, Treatment of certain items / expenses under new valuation Rules

12) ADMINISTRATIVE STRUCTURE & VARIOUS PROCEDURES OF
CENTRAL EXCISE
Administrative structure of Central Excise Department, Various Procedures in Central
Excise, The Registration procedure, Exemption from Registration, Storage And Accounting
Of Final Products, Self Removal Procedure under invoice

13) PAYMENT OF EXCISE DUTY

Manner of payment of duty, Payment of excise duty can be made by any one of the
following manner, Payment of Excise Duty through 'Account Current' (PLA), Payment of
Differential Duty, Removal of goods under bond without payment of duty, Letter of undertaking
(LUT) by manufacturer-exporter, Payment of Duty Under Protest, Payment of duty on
consignment basis permissible, Mode of payment of Duty, Bonds under Central Excise,

Periodical Returns and Statements

14) ASSESSMENT
Assessment, Demand of Excise Duty/Recovery of duties/Show Cause Notice,
Adjudication, Provisional Attachment Pending Adjudication

15) SSI & INTEREST, PENALTIES UNDER CENTRAL EXCISE

Interest, Interest for delayed payment of duty, Interest on Late disbursement of
refund, Penalties under Central Excise Act, Confiscation of goods, Refund of Duty, Doctrine
of Unjust Enrichment, Appeal, Departmental review / Appeal (Review Application), Excise
Audit, Small Scale Industrial Units (SSI), SSI units and manufacture of branded goods

16) CENVAT SCHEME (CENVAT Credit Rules 2004)

CENVAT scheme, Important Definitions, Applicability of CENVAT credit/Salient
features of CENVAT Scheme (Sec.3), Conditions for allowing CENVAT credit [Rule 4],
Inputs used in both dutiable and exempted final products, Documents and Accounts,

Confiscation and penalty

17) VALUE ADDED TAX
Salient features of VAT, Levy of VAT/Method of VAT calculation



BUSINESS ENTREPRENEURSHIP -V
M. Com. Part II

SYLLABUS

Unit 1 : Entrepreneurship And Strategy

Understanding Strategy and Strategic Management- Approaches to Strategy,
Strategy Hierarchy

Strategy and Small Business

Unit 2 : Entry Strategies

Enterprise Survival and Growth
Entry Strategies

Buying an Existing Business

Unit 3 : Strategies For Growth And Development -I

Business Growth
Growth Strategies — Ansoff’s Growth Strategies,
Kotler’s Growth Strategies,

Glueck’s Growth Strategies

Unit 4 : Strategies For Growth And Development —II

Corporate Level Strategies
Business Level Strategies

Functional Level Strategies

Unit 5: Strategies For Growth And Development —III

Franchising
Ancillarization

Collaboration

Unit 6 : Strategies For Growth And Development -1V

Acquisitions
Mergers
Joint Ventures

Strategic Alliances



Unit 7 : Managing Business Growth

Management of Growth
Designing the Organization — Organization Culture
Leadership — Succession Planning

Management of Change

Unit 8 : Financing For Business Growth

Management of Financial Resources
Venture Capital
Incubators

Accelerators

Angel Investors

Unit 9 : Exit Strategies

Exit Strategy — Succession of Business,
Harvesting Strategy,

Going Public (IPO),

Liquidation

Bankruptcy

Unitl0 : Networking

Meaning of Networking

Entrepreneurs’ Networks

Unitll : Project Management - 1

Project Management
Need for Project Management
Challenges of Project Management

Project Classification

Unitl2 : Project Management — II

Project Life Cycle Approach
Network Analysis

PERT

CPM



BUSINESS ENTREPRENEURSHIP -V
M. Com. Part II

SYLLABUS

Unit 1 :

Intrapreneurship or Corprorate Entrepreneurship

Nature of Intrapreneurship, Need for Intrapreneurship, Comparison with Entrepreneurship, Chal-
lenges to Corporate Entrepreneurship, Guidelines for Success of Intrapreneurship, Intrapreneurship
in Indian scenario

Unit 2 :

Women and Entrepreneurship

Women Entrepreneurship, Empowerment through Enterprise, Challenges to Women Entrepreneurs,
Development of Women Entrepreneurs, Profiles of Successful Women Entrepreneurs

Unit 3 :

Entrepreneurship and Service Sector

Entrepreneurship and Service Sector, Nature and Scope of Service Entrepreneurship, Profiles of
Service Entrepreneurs

Unit 4

: Rural Entrepreneurship

Rural Entrepreneurship, Need for Rural Entrepreneurship, Challenges faced in Rural Entrepreneurship,
Benefits of Rural Entrepreneurship, Role of Government, Profiles of Successful Entrepreneurs

Unit 5:

Social Entrepreneurship

Social Entrepreneurship, Ecological Entrepreneurship, Profiles of Successful Entrepreneurs

Unit 6 :

Entrepreneurship and International Business

Difference between International and Domestic Entrepreneurship, Importance of International
Entrepreneurship, Entrepreneurial Entry into New International Business, Barriers to International
Trade and Entrepreneurship, Profiles of Global Entrepreneurs

Unit 7 :

Youth Entrepreneurship

Youth Unemployment, Youth Entrepreneurship, Profiles of Youth Entrepreneurs

Unit 8 :

Family Business and Entrepreneurship

Family Business and Entrepreneurship, History and Evolution, Characteristics, Various Types of
Family Business, Advantages and Disadvantages of Family Business, Succession Planning, Pitfalls
of Succession Planning



Unit 9 : Technopreneurship

Meaning, Challenges, Entrepreneurship versus Technopreneurship, Significance of Technopreneurship
and Risk involved, Implications of Technopreneurship and Technology Management, Profiles of
Technopreneurs

Unit10 : Intellectual Property Rights

Intellectual Property, Intellectual Property Rights (IPR), Copyright, Patents, Trademark, Geographical
Indications, Industrial Design

Unit 11 :Profiles of Successful Entrepreneurs - I

Profiles of Successful Entrepreneurs

Unit 12 : Profiles of Successful Entrepreneurs - II

Profiles of Successful Entrepreneurs



SYLLABUS - BANKING LAWS AND OPERATIONS - 1

1) BANKING SYSTEM IN INDIA

Indian Banking System- Evolution, Reserve Bank of India (Centralized Bank), Nationalization of
Banks, State Bank of India, Regional Rural Banks, Private Sector Banks, Structure of Banks in India,
Constituents of Indian Banking System, Functions of Commercial Banks

2) LEGALASPECTS OF BANKING OPERATIONS (CHEQUES)

Definition of a Cheque, Different types of cheques, Crossing of a Cheque, Endorsement, Legal Aspects
of a Paying Banker, Negotiable Instruments Act and Paying Banker, Protection to Paying Banker, Legal
Aspects of Collection of a Cheque, Banker as a holder for value, Collecting Banker as an Agent, Conversion
by the Collecting Banker, Statutory Protection to Collecting Bank, Duties of the Collecting Bank

R)) LEGALASPECTS OF BANKING OPERATIONS (Indemnities & Guarantees)

Contract of Indemnity, Application of Indemnity Contracts to Banks, Rights of an Indemnity Holder,
Time of commencement of the indemnifier's liability, Damages, Bank Guarantee, Types of Guarantee, Banker's
Duty to Honour Guarantee, Issuance of Bank Guarantee - Precautions to be taken, Payments Under Bank
Guarantee -Precautions to be taken

4) LEGALASPECTS OF BANKING OPERATIONS (Accounts)

Deposit Accounts and Complaints Of Customers, Savings bank account, Term Deposit Account,
Current Accounts, Complaints, Sick/old/incapacitated account holders - Operational Procedure, Customer
Confidentiality Obligations, Deceased Depositors - Settlement Of Claims - Procedure Thereof, Accounts
with survivor/nominee clause, Accounts without the survivor/nominee clause, Access to Safe Deposit Locker/
Safe Custody articles (with survivor/nominee clause), Access to Safe Deposit Locker/Safe Custody articles
(without survivor/nominee clause), Settlement of claims in respect of missing persons, Unclaimed deposits/
Inoperative Accounts in banks, General Aspects, Banking Hours/Working Hours/Operation, Declaration of
Holiday under the Negotiable Instruments Act, 1881, Miscellaneous

S) TYPES OF SECURITIES IN BANKS

Land/Real Estate as a Security for the Loan/Advance, Stocks and Shares as a Security for the Loan/
Advance, Debentures as a Security for the Loan/Advance, Goods as a Security for the Loan/Advance, Life
Policies as a Security for the Loan/Advance, Book Debts as a Security for the Loan/Advance, Fixed Deposit
as a Security for the Loan/Advance, Supply Bills as a Security for the Loan/Advance

6) CHARGE OVER SECURITIES

Charging the Security, Pledge of Security, Requirements for a Valid Pledge, Important features of
Pledge, The Rights of Pledgee are as follows, Precautions required for Pledge, Hypothecation over Securities,
Hypothecation- Meaning, Important features of hypothecation, Other important aspects of Hypothecation,
Precautions required for Hypothecation, Difference between Hypothecation and Pledge, Lien, Lien - Important
aspects, Assignment, Assignment - important features, Mortgage, Priority of Mortgages, Limitation Period in
Mortgages, Registration of Charge



7) LOANS AND ADVANCES

Principles of Lending, Credit Worthiness of Borrowers, Collection of Credit Information, Types of
Credit Facilities, Fund Based Credit Facilities, Non-Fund Based Facilities

8) FINANCIALANALYSIS OF BANKS

Financial Analysis, Financial Statements (Balance Sheet & P & L Account), Advantages of analysis of
financial statements, Limitations of financial statements, Analysis of Profit & Loss A/c, Analysis of Balance
Sheet, Analysis of Cash Flow and Fund Flow Statements, Financial Analysis Techniques, Fund Flow Analysis,
Ratio Analysis, Trend Analysis, Du Pont Analysis, Special issues in financial analysis - Banking Industry,
Financial analysis by bank as lender, Banker as Investor

9) RISK MANAGEMENT IN BANKS

Risks, Features of Risk Management, Risk Management Structure, Risk Management under BASEL
I, Risk Management under BASEL II, Credit Risk Management, Liquidity and Market Risk Management,
Market Risk, Equity Price Risk, Commaodity Price Risk, Cross Border Risk, Country Risk, Country Risk
Management System (CRMS), Operational Risk, Legal Risk, Risk Management under BASEL III, Reporting
of Banking Risk

10) ELECTRONIC BANKINGAND IT IN BANKING

Communication networks in banking system, E-Banking, Internet, World Wide Web (WWW),
Electronic Fund Management, Electronic Clearing System (ECS), Real Time Gross Settlement (RTGS),
National Electronic Funds Transfer (NEFT), Indian Financial System Code (IFSC), Automated Teller Machines
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Yoga syllabus

Unit | —Yoga Sastra

11 Definition, meaning, nature and scope

1.2 Patanjali’s Yoga Darsan

1.3 Hathayoga Pradipika

1.4 GhérafidaSamhita 20 marks

Unit Il = Patanjali’s Yoga Darsan

2.1 Ashtanga yoga

2.2 Impediments

2.3 Bahiranga and Antaranga yogas (Outer and Inner yogas)

2.4 Prafiayama (controlled breathing)

2.5 selected yoga sitras (5) 10 marks

Unir Il = Omkar and Suryanamaskar

3.1 History
3.2 Combining with asana, prafiayamaand mantra
33 Application and practice
10 marks
Unit IV — Regimen for Diet and Recreation
41 Definition, need and significance ofdiet
4.2 Objectives of dietary regimen
4.3 Immunity and diet
4.4 Factors influencing immunity
4.5 Daily routine and Yogic discipline 10 marks
Unit V —Yoga and its Social Utility
5.1 Yoga in 21 Century
5.2 Yoga for treatment and remedy
53 Yoga for students and women
54 Yoga and stress management
5.5 Yoga and mental health 20 marks
Unit VI - Practical Yoga
6.1 Asanas — Procedure — Application
6.2 Prafayama — Procedure — Application
6.3 Stiryanamaskar — Procedure — Application
6.4 Mudras- Procedure — Application
6.5 Suddhi Kriya (Cleansing Techniques) — Procedure — Application 30 marks



