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1 ATT fg}uTr yTat i. 76T TET aT xx of 1989 *T PA 

2 rATT fg uT Tef . Tg iT, PraTt faeas f7 24 

AYT fErsta 3TE. 
3. 7TAT &UTTR YTT . 3 zTAT HERTua faemAfAT at.u./atai4. TT 

feraaT 377 7 2uATfAT FTATHT f UTT ATHT URT 

4. 

syeyHTTR aHT R 3T dst y FEB 201FT 

5. 

geft. (ufdra) TauERHT hefora a o-2RAnnual Pattern) 

6. 3TEzTYa HTET (SIM) ZuaTyat urat . 3 Z7-t T 3JEZYT MATAR BUTaYT 

3. 

3TE, FYTAT T, f9TruTRHT AT, rYuTn FT . Fd HTTBCt y 

faartaraT Tzfuaru 374ICT. 
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OMO opment 
Corporabon PPREN 

Transforming the skillandscape Skill India Decle enedd Tg 

NAPS 
On ihe job skiling 

NATIONAL APPRENTICESHIP 

PROMOTION SCHEME 
CREATING A JOB-READY WORKFORCE 

TRAIN AND RETAIN HIGH-QUALITY APPRENTICES 

YSF 
Yuvashakti Foundation 
Education | Empowerment | Employability 

SKILL INDIA EMPOWERED YOUTH, EMPOWERED NATION 



APPRENTICESHIP IN INDIA 
What is Apprenticeship Training? 

Traning is a course that comprises basic and practical trainine at th. the workplace. in an htishment. 

eship with an establishn 
is a person who has signed a contract of apprenticeship with 

hent to 
underge apentie eship training 

Why Why Apprenticeship? 
Mandated under law for all establishments having more than 4 employees (including contrar s tractual employees) 

s) to 
engage apyrentices 

b Aproven soBution for training and retaining world dass talent which is industry ready y 

Establishments Under the Purview of Apprenticeship Mancdate 
Apprentice Band Eligibility for 

Apprenticeship Dprenticeship 
uration 

Employee Strength 

Not Eligible Not Eligible 
t Eligible 

2.5% 15% of Optional 
36 months Employee strength 

2.5% 15% of 

Employee strength 
Mandatory 

6 months 

Legal Status of Apprentices 
Every apprentice undergoing apprenticeship trainingin an establishment shall be trainee and not a worker The provisions of any law with respect to labour (such as EPF/ ESI) shall not apply to or in relation to e to th 
apprentice. 

(Definition of worker. Para 18 of Apprenticeship Act 1961 Establishments can engage apprentices of age 18 years & above in normal working hours of the establishment 
(including night shifts). 
For apprentices under the age of 18 years, establishments shall engage them in training between 8 am to 6 pm onv 

nt 

New Reforms: Responding to the Industry Needs 
Candidates Eligible for Apprenticeship 

Routes of Apprenticeship 
Training 

Duration of 
including 
specified 

ceship Training 
as per duration Basic Training 

Exempted 

S.No. 

1 ITI Pass Outs 

Yes 2 Graduates 
Yes 

3 Diploma Holders 
Yes 

All Pass Outs from the NSQF aligned 6 nths Yes Courses including PMKVY/DDUGKY etc. 

5 Pursuing Graduation/ /Diplomas
6-36 months Yes 

Fresh Apprentices

6-36 months No EAernptiof only for those opting for Apprentice in a qualification related course, as per each course's curriculun 



yment to Apprentices 
Stiper 

Prescribed minimum stipend amount Category 

School pass outs 
(class 5th class 9th ) 

5000 per month 

School pass-outs (class 10th) 6000 per month 
School pass-outs (class 12th) 7000 per month 

National or State Certificate holder 
7000 per month 

Technician (vocational) apprentice or Vocational Certificate holder 

or Sandwich Course (Sfudents from Diploma Institutions) 

Technician apprentices or diploma holder in any stream or sandwich course 

7000 per month 

8000 per month 
(students from degree institutions) 

Graduate apprentices or degree apprentices or degree in any stream 9000 per month 

rertific ate holder to get stipend as per his/her educational qualification. 
S 15% hike in second and third year respectively for apprenticeship training. 
f stipend to be paid to fresher apprentices during Basic Training for a period of up to 3 months 

enefits to the Industry 
Addresses skill gap for the industry 

Industry can design and run Apprenticeships in customized courses 

Increases availability of industry ready skilled manpower well versed with cul 

Reduces attrition 

Reduces expenditure on recruitment process 

Studies establish that loyalty factor in apprentices is relatively higher 

Financial support from the Government through NAPS 

Implementing Agencies 
Apprenticeship is implemented by the Ministry of Skill Development and Entrepreneurship at the 

national level through its implementing agencies.

Designated Trades Optional Trades 

S D C 

it:onal 
Development
ration 

andscape 
Directorate General of Training 

Regional Directorate of 
Skill Developmentand 

Entrepreneurship 

(RDSDE) 

State 
Apprenticeship Advisors 

(SAA)/Assistant 
Apprenticeship Advisor (AAA) 

Sector Ski 
Councils 

etopment Missions (SSDM) 
nticeship Advisors (SAA) 

renticeship Advisors (AAA) 

.Industrys 
2000+ list o 0Packs posted on apprentices portal 

iesgn its own courses 



P PROMO7 CESHIP 

National Apprenticeship Promotion Scheme In an endeavor to promote apprenticeship in India, a new scheme, National Apprenticeship Promotion Scheme (NAPS) has been launched by the Government in August 2016. The scheme entails financial support to establishments undertaking 

PPRENTICA 

apprenticeship programs. NAPS 
On the jeb shiling

Financial Benefits Under NAPS 

Sharing of cost of basic training with Basic Training8 Providers (BTP); up to INR 7.500 for 3 months/ 500 hours 
Sharing of 25% of the prescribed stipend, subject to a maximum of INR 1,500 per month per apprentice 

Role of YSF AS TPA (Third Party Aggregator 
As a TPA, YSF will perform the under said activities: 
Arrange the basic training under Apprentices Act through Basic Training Providers for fresher apprentices from the establishments which are desirous of outsourcing the basic training. Assist the establishments to get approval for Basic Training Centers (BTCs) in case these are not in the panel of approved BTCs 
Match the demand of establishment for apprentices with the candidates desiring to undergo apprenticeship programme. 

.Mobilize and counsel candidates to undergo apprenticeship training Assist the establishment in designing courses under apprentice programme and getting them NSQF aligned Upload contracts of apprenticeship on the apprenticeship portal on behalf of the establishment for registration by Apprenticeship Advisor. 
Upload syllabus with duration of apprentice's courses on behalf of establishment toward stipend paid to apprentices 
.Furnish all the returns on the portal-site on behalf of the establishment Submit reimbursement claims on behalf of establishment towards stipend paid to apprenticesSubmit reimbursement claim for basic training cost in case establishment is the basic training provider under NAPs 

Ensure compliance of all formalities by the apprentices for appearing in assessment examinations as and when required 
Assist the establishment to conduct assessment and issue certificates 

YSF Yuvashakti Foundation 
Education Empowerment | Employability

CORPORATE OFFICE 
Block No.66/67, C Wing, Commercial Complex, Chikhali Road, Near RT0 Chinchwad, Pune-411019 (MAH) Phone No.: 9764406444 1 9922426404 Email apprenticeship@ysfskills.com I Website : www.ysfskills.com YSF PRESENCE AT 

Pune I Mumbai I Ahmednagar I Nagpur I Kolhapur I Aurangabad I Nashik I Chiplun I Noidal Manesar 
Bawal I Chandigarh I Rudrapur I Haridwar1 Chennai I Pondicherry 1 Coimbatore I Jamshedpur 

Ankaleshwar I Silvassa I Sanand I Pithampur I Indore I Bangalore I Goa l Dharwad I Sikkim 



Kegd Office 8/4, Purnanagar, Beind R TO Office, Chikhah Road, Pune 411019 (MAH) 

YSF orporato Office Block No. 66, C Wing. Commercial Camplex, Near RTO. Chinchwad.

Pune 411019 (MAH) Ph.: 020-27491415 1 9881088880 
hent 

uvashakti FoundationEmall: info@ysfskills com ysfskills@gmail com 
Tkcation |fmpowerment| tmpoyabity Website www.ysfskills.com 

10h June 2021 

To, 
Vice Chancetlor 
Yash Chavan Maharashtra Open University 

Nashik (Maharashtra) 

uD: Permission to conduct Online Webinar to conduct Apprenticeship Awareness 

Webinar & online Job Fair 

Respected Sir, 

Yuvashakti Foundation (YSF) registered as a Third-Party Aggregator (TPA) under National 

Skill Development Council (NSDC) & Directorate General of Training (DGT), we coordinate 

National Apprenticeship Scheme (NAPS) Scheme activities between NSDC DGT, Industries & 

potential candidates. We are facilitating deployment of candidates for apprenticeship across 

India. 

Apprenticeship is yet to get accepted by the indian youth as the best way to learn, earn and 
grow.Young Indians are not familiar with the apprenticeship system; it is an effective way for 
young adults from rural and sub-urban populations to transit from school to work-life while 

improving links between industry and training institutions. candidates do not have proper 
guidance for establishing a stable career, in the same lines as offered to students from 
mainstream academics or from corporations who employ graduate employees. Besides, due to 

digitalization and technological boom in the modernized world, apprenticeship had taken a 

backseat. However, things are quickly changing as improved reforms are brought in by the 

government to re-popularize apprenticeship as a means to a career and an entryway to job 

markets of all sizes. 

Under Optional Trade apprenticeship min 5" Pass to PG (any stream) candidates can be 

deployed in manufacturing as well as services sector establishments. 

In this regards we want to conduct Awareness Webinar for our University all courses pursuing 

or pass out candidates. 

For this awareness session we will collect data of interested candidates through google form 

& after awareness webinar we will coordinate with interested candidates for apprenticeship 

Training. We will conduct this through ZOOM, after your confirmation we will share zoom link. 

We may conduct this webinar region wise too. 

Looking forward your support & guidance.

For Yuvashakti Foundation

FO 

Pune 
SatishPawar
Director-Training 
M: 09764406444

* 

satishpawar@ysfskills.com vau 
on. Y 


