Yashwantrao Chavan Maharashtra Open University, Nashik-422222

Annual Self-Assessment for the Performance Based Appraisal System

SECTION- A: GENERAL

1 | Name and Designation of the faculty

2 | Name of the Division / School / Center / Section

3 | Communication Address

4 | Email:
Mobile :
Telephone: Home

Telephone : Office

5 | Year of Performance Appraisal

SECTION -B: Category I: Teaching, Learning and Evaluation Related Activities

(Tasks related to the Division / School / Center / Section, where a teacher is working)

The Tasks performed by the faculty members at YCMOU are of mixed types. Task may be related to the development of programmes (including planning),
implementation of the programmes, examination and evaluation related activities for programmes (including feedback). Therefore, though there are three
categories given as 1(A), 1(B) and 1(C), a faculty may have worked in all three categories. He/ She is free to choose any one or more category to count the
points. For example, he/she may acquire some points from Category 1(A), then some from category 1(B) and then some from category 1(C), but total
maximum points will be 90 points only. Print copies of each supporting document should be attached here with.

Sr. No. Nature of Activity Maximum | Self- | Verified Details / Justification
API Apprais API
Score al Score
Score
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Category | (A)

(i) Participation in Academic policy : Framing related to
programme / operation / evaluation /remuneration/ use of
media/research etc.

(5 each and maximum 20 Points)

20

(i) Development of : programmes / courses, curriculum /
scripts / texts / audio video CD’s / VLC material / kits /
Supplementary material / programme guides / manuals /
website, etc. (Including writing, editing, translation,
adaptation) (5 each and maximum 20 Points)

20

(iii) Co-ordination of: programme / course development /
selection of writers / material / organization of writers /
editors meetings etc.

(5 each and maximum 20 Points)

20

(iv) Development of: quality norms / tools, Participation in
NAAC or NCTE work / preparation of quality reports / co-
ordination quality activities, establishing international /
national /state level linkages for training and research /
development of training programme and materials /
development of tools for assessment of personnel, etc.

(5 each and maximum 10 Points)

10

(v) Conducting Viva voce for the research students.
(5 each and maximum 10 Points)

10

(vi) Organizing Professional Development programmes. (5
Points)

or

Development of bridge / remedial course for needy learners
(5 Points)

05

(vii) Development of avenues of learning such as projects,
field work, internships etc. (5 Points)
or

Acquiring the skills and qualifications (5 Points)

05

Category 1(B)

(i) Selection, monitoring, evaluation of study centers,
selection of counselors, coordinators, evaluators, paper
setters, moderators, examiners, etc. (5 each and maximum
20 Points)

20
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(ii) Organizing meetings of directors, coordinators, regional
directors, other stake holders like Students, Parents,
Principals, evaluators, paper setters, moderators, examiners
etc.

(5 each and maximum 20 Points)

20

(iii) Distribution of learning materials, allied material, etc. (10
Points)

10

(iv) Running study centers, supplementary contact sessions
and counseling etc. (5 each and maximum 10 Points)

10

(v) Updating data of admission of students / counselors /
coordinators / study centers, etc. (5 each and maximum 10
Points)

10

(vi) Inducting Programme for use of Computer / Information
technology for enhancing support services. (5 Points)

or
Working on web based support, Internet, interactive Radio
and TV Counseling, communicating through Sanwad, etc. (5
Points)

05

(vii) Preparation of criteria for selection of the students for
various programmes, transfer of credit points, etc. (5 Points)

or

Arranging pre admission campaign for the learners (5 Points)

05

(viii) Developing mechanism for getting feedback from the
learners / parents / institutions / other stake holders

(5 Points)
or

Performing Academic and career counseling and also
organizing placement services. (5 Points)

or

Record keeping about the learners’ progress, past and
present record.

(5 Points)

05
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(ix) Developing the assignments / tutorials for the learners (5 05
Points)

Category 1(C) |(i) Examination duties: Invigilation = 5, development of 30
question bank for each course = 10, Question Paper setting
for each course = 10, evaluation / assessment of answer
scripts for each course = 10, Verification of Question papers
and model answers = 10 for each course, as per duties
allotted. (5 each and maximum 30 Points)

(ii) Development of evaluation procedure for a course / 20
Programme
(5 each and maximum 20 Points)

(iii) Development of manual for evaluators / examiners / 20
paper setters / question bank developers / moderators etc.
(5 each and maximum 20 Points)

(iv) Conducting Assessment Programme centrally or at 20
Regional or District centers (5 each and maximum 20 Points)

2 Extra duties and additional charge (AC) 10
(1AC=2,2AC=4,3AC=6,4AC=8,50r more AC=10)

3 Conducting training programmes for counselors, guides, 25
evaluators, moderators, paper setters, question bank
developer writers, editors, new comers and conducting
seminars / conferences on quality assurance and innovative
practices (10 / each training programme) Feed -back of
training programme (5 / each)

Total Score 125

Minimum Required 075
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Category II: Co-Curricular, Extension and Profession Related Activities

Category Il| Nature of Activities Maximum| Self- Verified Details / Justification
(A): APl | Appraisal AP
Score Score Score
1 (a) Co-curricular & Extension Activities such as cultural activities, 10
subject related events, advancement and counseling
(b) Carrying out learners’ welfare activities
(c) Participating learners’ Grievance Redressed Committee.
(d) Achieving awards / Honors / Recognition / Fellowship Titles /
Post Doctorate Research Degree like D.Sc., D.Litt., LL.B. etc.
(e) Encouraging learners for participating in the extension
activities / cultural programmes.
(5 Points each and maximum 10 Points)
2 Contribution to corporate life through participation in 10
e academic and/or administrative and/or industrial
committees
e Responsibilities and contribution to Editorial Board of
Journals / Magazines etc.
e environmental education activities
e value based program
e program on the radio channel
e  Program on the TV channel
(5 Points each and maximum 10 Points)
3 Institutional Governance responsibilities like 10

IQAC coordination,

Chairperson of any Committee at the University or
college or any Institutional level

Member of any Committee at the University or college
or any Institutional level

(5 Points each Maximum 10 Points)
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4 Professional Related Committees at State, National and 10
International Level
e Chairman/Vice Chairman or President /Vice President of
the International Level Committees (10 Points)
e Chairman/Vice Chairman or President /Vice President of
the National Level Committees (7 Points)
e Chairman/Vice Chairman or President /Vice President of
the International Level Committees (5 Points)
e  Member of the International Level Committees (5
Points)
e  Member of the National Level Committees (3 Points)
e  Member of the State Level Committees (2 Points)
(Maximum 10 Points)
5 Profession-related activities such as 10
e participation in seminars / conferences / short term
training courses
e talks / lecturers
e Dissemination and general articles, (Not covered in
Category Il below.)
(5 Points each Maximum 10)
Total Marks 50
Minimum Requirement 15
Category lll: Research Related Academic Contributions
Category | Nature of Activities : Research Papers Published Maximum Self- Verified Details / Justification
i (A) APl Score | Appraisal | API
Score Score
1 Refereed Journals (Relevant to any specific discipline) : Augment 15/
as Publication

e Indexed Journals — by 5 points

e  Papers with ‘impact factor / citations’ between 1 and 2:
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by 10 points
e  Papers with ‘impact factor / citations’ between 2 and 5:
by 15 points
e  Papers with ‘impact factor / citations’ between 5 and
10: by 25points
2 Non— Refereed but recognized and reputed journals and 10/
periodicals, having ISBN/ISSN numbers Publication
The Journals approved by the Research Committees of the 10/
University to publish articles for awarding the Ph. D. Degree Publication
Research papers / articles publishing on web meant for peer 10/ each
review, etc. like article base.com
3 If a paper presented in Conference /Seminar is published in the 10/
form of proceedings also comes under this and not under (iii) E Publication
(2)
e International level Conference 10 Points
e National level Conference 07 Points
e State level conference 05 Points &
e Local Level Conference 03 Points
Category Il | Nature of Activities : Research Publications (Other than Maximum Self- Verified Details / Justification
(B): iii(A) Books, Chapters in Books) API Appraisal API
Score Score Score
(a)Text or Reference Books Published by International / 50 for

National / State Level publishers with an established peer
review system

International /
25 for national
/

15 for State
level /

5 for each
Chapterin
edited books.
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(b) Chapters contributed to edited knowledge based volumes| 10/ Chapter
published by International Publishers.
(c) Chapters in knowledge based volumes by Indian / 5/ Chapter
National level publishers with ISBN/ISSN numbers of national
and international directories.
(d) Books published by YCMOU 25/
Books published by other universities Production
Books published with ISSN/ISBN numbers 30/
Books published by other publishers without ISSN/ ISBN Publications
numbers 30/
Books edited Publications
15/
Publications
10/
Publications
(e) Chapters written in the books published by YCMOU 15/
Chapters written in the books on other universities Publications
Chapters written in the books published with ISSN / ISBN 20/
numbers Publications
Chapters written in the books published without ISSN/ISBN 20/
numbers. Publications
10/
Publications
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Category Il

Nature of Activities : Research Projects

Maximum Self- Verified Details / Justification
(C): API Appraisal API
Score Score Score
1 Sponsored Projects carried out / ongoing :
e Major projects amount mobilized with grants above 20/ each
5.0lakhs Project
® Major projects amount mobilized with grants above 3
lakhs up to 5 lakhs 15/ each
e Major projects amount mobilized with grants above Project
25000 up to 3 lakhs
10/ each
Project
2 Consultancy projects carried out / ongoing :
e Amount mobilized with minimum of Rs. 2 lacks 7 / each Project
3 Completed projects - Quality Evaluation: Completed project 05 / each
Report (Acceptance from funding agency including the project
projects funded by the University.) 20/ each
e Below 25,000/- Minor Projects project

e Above 25,000/- Major Projects
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4 Projects Outcome/ outputs: Major Policy document of Govt.
Bodies at central and State level. It also includes the
document preparation of the University
e International Level Outcome / outputs or Patent 50/ each
e National Level Outcome / outputs or Patent 30/ each
e University Level Outcome / outputs or Document 15/ each
5 Internal Projects: Research Projects conducted internally for 20/ each
the development of the system of the university. project
Category lll | Nature of Activities : Research Guidance Maximum Self- Verified Details / Justification
(D): and Conduct of Research Program Related | API Score | Appraisal AP
Activities Score Score
1 M.Phil. and Post Graduate Programmes 3 /each
such as M.Ed., M.B.A., M.A. etc. (Degree candidate
Awarded only)
2 Ph.D.(Degree Awarded only) 10 / each
candidate
3 Ph.D.(Thesis Submitted) 7 / each
candidate
4 Coordination of PG Program / Chairman or |1/ each Event

Member of Committee for PG Research
Project Formulation / Assessment of
Research Outline of Research Work
(ORW)/ Synopsis of Research Work (SRW)
Conduct of Viva-voce.

5 Coordination of M. Phil. Program / 2 / each Event
Chairman or Member of Committee for M.
Phil. Research Presentation Seminar /
Conduct of Viva-voce.
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6 Coordination of Ph. D. Program / Chairman |3 /each Event
or Member of Ph. D. Research Presentation
Seminar Committee / Organization and
Conduct of Ph. D. Viva-voce.

Category lll | Nature of Activities : Training Courses / Maximum Self- Verified Details / Justification
(E): Courses/ Seminars/ API Appraisal | API
Conferences/Workshops Papers etc. Score Score Score
1 Attending or organizing Refresher Courses,

Methodology Workshops, Training,

Teaching —Learning—Evaluation Technology

Programmes, Soft skills development

Programmes (Max: 30 Points) 20/ each
e Not less than two weeks duration 10 / each
® One week duration
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2 Papers in Conferences / Seminars / work-
shops etc. (If a paper presented in
Conference / Seminar is published in the
form of proceedings comes under “(iii) (A)
(3)” and not under “(iii) E (2)”. 60% to the
Principal Author and 40% to the co-author
or authors shared equally. Participation and | 10/ each
Presentation of Research papers Oral / 7.5 / each

poster in 5/ each

e [nternational level
ernatio eve 3/ each

e National level
e State/ Regional

e Local /University / college level

3 Invited Lectures or Presentations for
Conferences / Symposia. Member of
Organization Committee or Technical
Committee / Chairperson of the sessions / | 20/ each

Key note Address 15/ each
e International 10/ each
e National 05 / each

e  State Level

e Local level / university / college
level

The Self-Appraisal score to be given by the applicant based on evidences criteria which would be verified by the Screening cum Evaluation Committee / Selection

Committee at the appropriate level of the CAS promotion.

Signature of the Faculty: Place:

Designation: Date:
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Performance Evaluation by the Reporting Officer

Criteria

Total APl Score for

Assessment Period

Annual Average API Score for

Assessment Period

Teaching, Learning and

Evaluation Related Activities

Co-curricular, Extension,

Professional Development, etc.

Research and

Academic Contribution
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Assessment of the Reviewing Officer

| agree with the scores given by the Reporting Officer

| revise the scores given by the Reporting Officer for the following reasons

Other Remarks (if any)

Date: Signature of Reviewing Officer
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Description Assistant Professor | Assistant Professor Assistant Associate Professor
(Stage 1) (Stage 2) Professor (Stage Professor (Stage 5) to Professor
to to 3) to (Stage 4) to (Stage 6)
Assistant Professor | Assistant Professor Associate Professor (Stage
(Stage 2) (Stage 3) Professor (Stage 5)
4)
Teaching Learning, Evaluation Related Activities (Category 75/ Year 75/ Year 75/ Year 75/ Year 75 / Year
1)
Co-Curricular, Extension and Profession Related Activities 15/ Year 15/ Year 15/ Year 15/ Year 15/ Year
(Category 1)
Minimum Total Average Annual Score under Category | 100/ Year 100/ Year 100/ Year 100/ Year 100/ Year
and Category Il. Minimum 10 points from either category
is required.
Research and Academic Contribution (Category IIl) {AP: 10/ Year 20/ Year 30/ Year 40/ Year 50/ Year
Assessment Period) 40/ AP 100/ AP 90/ AP 120/ AP 500/ AP
Expert Assessment System Screening Screening Selection Selection Selection Committee
Committee Committee Committee Committee

Percentage Distribution of Weightage Point in the Expert | No Separate Points. | No Separate Points. CoR: 30% CoR: 50% CoR: 50%
Assessment. Total Weightage = 100. Minimum required Only Verification of | Only Verification of DKTP: 50% DKTP: 30% Performance Evaluation
for promotion is 50. Points. Points. IP: 20% IP: 20% and other credential by

e CoR: Contribution to Research
e  DKTP: Domain Knowledge and Teaching Practices

e |P: Interview Performance

Referral Procedure : 50%

* Teachers may score 10 points from either Category | or Category Il to achieve the minimum score required under Category | + II. Note: For universities for which
Sixth Pay Scales are applicable, Stages 1, 2, 3, 4, 5 and 6 correspond to scales with AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively.
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AT — 3 (Section-3)
afeae afreram faeaaren geamme sEare

Performance Appraisal Report prepared by reporting officer

. HRT-2 e G HUAT TeAed] TRe (IR0 SFEaTeATei 31907 FewHd STeTd 17 ? THe
ErsiEonicice eI col

(Whether you agree with self-assessment recorded in part tow? If not, then state factual position)

. WieE HTATaEd TR UTSetedT Heaaqu! o Seei@qu! SHreid Siier Tt 31Ty 2.

( Offer you remarks on important and noteworthy works mentioned in self-assessment report)

TRl AR T,

(Has the officer/employee reported upon met with significant failures in respect of his work? Yes,

please furnish factual details)

. T STHI=ai-T ShIIETHAT STelauaTeh T STavae STeeaT USRI 85 WeHd 37T S 2

(Do you agree with the skill up-gradation needs as identified by the officer?)

SR/ ATl ST, AT I Safds TUavIes AT T,

(Gradation of works completed, efficiency and personal attributes by officers/employees)

(1-10 91 HEI TUTER SUATT AT, (Grade should be 1-10)



37) R (Work completion) 10 HehT T[0T Z7ald. (Rie 40% )

(Accomplishment of
planned work)

AF £ el ATUHRT | QAT USRI | AR STeeh=ara
(Sr. (Points) (Reporting (Review Officer) @Rt (Signature of
No.) Officer) Review Officer)
1| SEeAER A fTeien

T gelar

HeTeT SHTHTET St
( Quality of Output)

heTell IooiEHg
faferecerqot s
(Accomplishment of
Exceptional work /
unforeseen tasks
performed)

4

(142+3 =T {teT)

5

HP. (4) X 0.133 *

* CLU'I'FEI’THQE:I'& (Not to Round off)

) Safae TR (Personal attributes) 10 3ebT 10T 2&d, (HRTEF 30% )

HAh
(Sr.
No.)

T

(Points)

icae TSR

(Reporting Officer)

AT
Aty

(Review Officer)

T TR
(Signature of Review
Officer)

FHEETET T h
(Attitude to work)

SRR A0

( Sense of responsibility)

HAHTYROT TV o
ferTHeeel (Overall
bearing and Personality)

ATEH Gder

(Emotional stability)
LI AN
(Communication Skills)

e 99 3TfT AR RIS
HiHehT HoT=T et
(Moral Courage and
willingness to take
professional stand)

0T (Leadership
qualities)




8 Tafed womaRd S1H
FHIUATET &I (Capacity
to work in time limit)

9 (1T 8 T ae)

10 | 51%. (9) X 0.0375 *

* . QUTTehTd ©35 4. (Not to Round off)

%. AT (Efficiency) 10 Yeht T[0T ZT6. (YR 30% )

AEH
(Sr.
No.)

T

(Points)

nideed HATaHRT

(Reporting Officer)

TATIARA
TRy

(Review Officer)

AT SeRT=aTe
TR (Signature of
Review Officer)

1

Heityd ®e, Faa T
TEfeTd AT, ATt
S

AT IoT 1Tk Tgal

ITETEdd T (Knowledge

of relevant Acts/Rules/
procedures/IT Skill and
awareness of local norms
inthe relevant area)

&HdT ( Strategic
planning ability)

o Holg gea e
FHIUTT &TT (Decision
making ability)

IYSHHTIAT (Initiative)

YT SIS T
FTT=T 3 I
PELINIESR DR BuD i)
&THT (Ability to coordinate

with other government
agencies in relation to work)

BTATETA HEa=aiT
ROTT SOt 37T e
TG 879 (Ability to

motivate and develop
subordinates/work in a team)

3. 1d 69 aT

HA.(7) X 0.05 *

* _ QUSRI °3 4. (Not to Round of




5. Heifyd ST TEiel 9 SN A W STy ared. (s AT STeaTs S
TS IR T HIET)

(Offer your remarks on character and integrity (if remarks are negative, then mention instrances)

6. ATIHRY/FHHRT AT Tehaia HoaaTa (STtd ST 100 I753)
(Overall Assessment of officer/employee (Maximum 100 words)

T ety SATeT=aret sore, 3ftrer snfor feexi sgert, Gieen @ qrRGETTEEETET 2w = g
HHTSTT 3Tl

(Include Strengths and lesser strengths and his attitude towards disabled persons, women and Backward

classes)

7. R HEEREIE! SrieaTaTad RTHRe (FHid wHt 4)

(Recommendations relating to domain assignment (At least 4)
1. 2

8. WS TUTieh (Overall Gradation) : 3 (5)+(10)+8(8) =

fomTor (Place) -
f=i® (Date) -

ufiae= aAfusr=ar=i ¥, 9 a ggaw

Signature, Name & Designation of Reporting Officer



©

AV AR HERT Herel fremmdiis, ifvTer 422 222

ag — 2020 - 21

G o, W= ST fermT, i —duwaT- 121 1/9.56.257/a%, €. 02.02.2017 Qieas

uRifyre — a1

TE 3 Wt ST AUHR AT FEEIHIGT Srear

Performance Appraisal report for Group-A Government Officers

HoIHG STEETATHT HlcTaH -

Appraisal report for the period form -

HTT 1 (Section — 1)

ATRATYAT yI @+ WRTEAT |ifeet (To be filled in by Establishment section)

1. SHIRI A Y00

2. UIqas HEATAT ISR ST 715

(Name of the officer reported upon)

3. ot ( Cadre)

4. SIS (Date of Birth)

5. O™ UYE (Present Post)

6. TEATAT URTaR et [eieh

(Date of appointment to present post)

7. USTEHT [a9T/HEAE (Administrative

Department/office)

W SRt o Qe iRt i aueler

(Details of Reporting and Reviewing officers)

@

AT (Name) RECILT
(Designation)

It (Period)

®. WidaeT SRt

(Reporting Officer)

G, QASeTRRI

(Reviewing Officer)




9. WA HIGBTICT TS ST 3R SF{ufRer= agviter

(Details of leave and absence due to other reasons during period under report)

AT (Period)

A6 (Type)

T (Remarks)

h) TSI (Leave)

52

absenc, etc.)

@) A HROT (T )
59 i, oA
W/WR (Other

reasons (specify) such as
absconding,unauthorized

10. WA SIS HeletedT TTeI0T=T quiiel

(Details of training undergone during period under report)

3.5h.

FHIATTH! (Period)

g (From) — qidq (to)

TG (Institute)

99 (Subject)

11. Gy ATHT=aM FeaHTg=T=AT AFier IuTadd Sidas/qAiaeic STehRt v 7 ffsetedr
T /Fe T STedTeATe qasiict

(Details of Confidential/Assessment Reports not Written/Reviewed, as Reporting /Reviewing officer,

by officer under report upto previous assessment year)

313k HTATTH! (Period) ATqag/qATaeAhT JYHRT /FHER! AT e o
I (From) — qq (to) (Reporting/Review) U™ (Name andDesignation
of officer/employee)
1.
2

12. \WTeT autea 5. 31 AT ST St Hietq T fHaRus Seiid MTs=arss 9l SoarE s

(Date of filing Assets and Liability statement of previous year to concerned authority.)

fe=i® (Date) -
fommToT (Place)

IuFEaa (AT

(Name, Designation and signature of Establishmént / processing officer)




2. Y / Uiqae-TeAT ShieTaERRaT S Faise st srifae

(Work plan and output during the year or period reported upon)

HIT — 2 (Section-2)

TR &I (Self-Appraisal Report) |
(ST ferela o qrfaceh gider o iyt ai=t s mif

(To be filled in by officer/employee reported upon and reviewed)
1. YROT SeledT TRTTE 0t URTT STeIeaT HTHE dreard & R

(Brief description of tasks required to be performed while holding the post)(50 31s%)

3.3 AT HH Wed (Deliverables) e ot hetel
(Sr.No.) (Task to be performed) Wl?ﬁ?ﬁ gy I (Actual
' (Initials) (Mid year) Achievement)
1
2
3

3. IR / GeX HIATAIT IR TSACAT 4-5 TETAT § Iooi@1a Hrit Ty ot
(List 4-5 important and noteworthy works done during the period)(100 ITs3Te)

4. it 3w Ut B Vot e, THRET ST SreTuit

(Difficulties faced in not achieving certain targets)




5. SIS G faUaTeh Nal Wid: 9 STavdesh died 378 TRTeioms &

(Mention areas of required training which you feel necessary for higher efficiency)

ST QTR AT IS (for near future in service period)

el Yo aTa!
(for long term service period)

6. JATYUT YT STUHRYT AT SIS dll/HHAT=A TR AT S RIS TaR el 3T F1T?
- g1/t |

(Have you prepared Annual Work Plan for officers/employees for whom you are reporting officer?

Yes/No)

7. ARTeT St €, 31 AT SREv=! aiftes ATerHaT faaRus Tafd Mih=amhs Trel $ot 378 12
TR/TEY. WIET el STHAT i)

(Whether Assets and Liability statement of previous year, submitted to concermed authority? Yes/No,

Date of submission, if submitted)

femTor (Place) -
fe=® (Date) - frwrar= 9, E T gEAw

Signature, Name and Designation of officer



T — 3 (Section-3)
wferae sftrerart foeraarer gemme seare

Performance Appraisal Report prepared by reporting officer

L. ¥FT-2 He oS RN SATeked] SR -1aRoT SEaTemit S0 Sewa ST H7 2 o
FfRrdiReie afirr .

(Whether you agree with self-assessment recorded in part tow? If not, then state factual position)

2, WWWWWHWWWWWW.

( Offer you remarks on important and noteworthy works mentioned in self-assessment report)

3. Wferle e/t 3! et smrear Gasta st st Regrg et AT
FfRardigeie TR Te.

(Has the officer/employee reported upon met with significant failures in respect of his work? Yes,
please furnish factual details)

4, WMWMWWWMWWW?

(Do you agree with the skill up-gradation needs as identified by the officer?)

5. SR/ 1<l e, refereren o e oARTES) e i,

(Gradation of works completed, efficiency and personal attributes by officers/employees)

(1-10 FT 51 OIS VAT 914, (Grade should be 1-10)



3T) SHRYIAT (Work completion) 10 Yeh T[0T ETad. (HRih 40% )

AH L TTae SMUHRT | QAITATR BRI | TATTAIR Srehr=aral
(Sr. (Points) (Reporting (Review Officer) @Rt (Signature of
No.) Officer) Review Officer)
1 IEEER A ISetedn
ST gere
(Accomplishment of
planned work)
2 hetedT HTHTET gt
( Quality of Output)
3 FHerell SeoiaT
/Aot S
-(Accomplishment of
Exceptional work /
unforeseen tasks
performed)
4 (142+3 T sT)
5 31.5. (4) X 0.133 *
* ‘{Fﬁﬂﬂﬁ 03 14 (Not to Round off)
9) WW (Personal attributes) 10 Tep) T rad. (YR 30% )
AF L Aqag STHRT RRICEIE] EQICEIEE]
(Sr. (Points) (Reporting Officer) E e AR Wt
No.) (Review Officer) | (Signature of Review
Officer)
1 FHHEETET D
(Attitude to work)
2 | STETeRRE! ST
( Sense of responsibility)
3 | QTR aAvEE
fdaded (Overall
bearing and Personality)
4 | 9EHS Sqed
(Emotional stability)
5 | deR s
(Communication Skills)
6 | AT 94 3T AEERIG
T S0 el
(Moral Courage and
willingness to take
professional stand)
7 W (Leadership
qualities)




8 | faEd FromaRd sy
FIUITE! &THT (Capacity
to work in time limit)

9 (17 8= o)

10| 513, (9) X 0.0375 *

* _ qUTIehId 83 4. (Not to Round off)

%. HIIE (Efficiency) 10 3! T[0T @&, (YR 30% )

Ah
(Sr.
No.)

B

(Points)

e SR

(Reporting Officer)

RS CRICE]
it

(Review Officer)

QIR STehT=gi=
@Rt (Signature of
Review Officer)

1

Heitd wEs, P g
afeTd SRS, Hifed!
&HETciteT T-Teh gl
2TWW("I%EFT(Knowledge:

of relevant Acts/Rules/
procedures/IT Skill and
awareness of local norms
inthe relevant area)

HITCIYOT ST
&HdT ( Strategic
planning ability)

d: [ 937 F1
FHIOGTE &9T (Decision
making ability)

IUHHYIETAT (Initiative)

ST HTHIIT Gy
U= 3R DT
TN T ATt
&THCT (Ability to coordinate

with other government
agencies in relation to work)

BIATETEA I HHAT=FAT
ROTT Ot 3TfoT AT
TaehaaTelt &T9ET (Ability to

motivate and develop
subordinates/work in a team)

33h. 196N

A.(7) X 0.05 *

i T’Tfﬂﬂﬁﬁ??& (Not to Round of



5. mmmammmmm (SfcTepet STRTHRT ST e
T I3TER0 TS Hrale)

(Offer your remarks on character and integrity (if remarks are negative, then mention instrances)

6. SHRYFHIRT Ao Tehatel HedHI (TR TR 100 I18)
(Overall Assessment of officer/employee (Maximum 100 words)

e Haitke IfrehT=areit serer, 3ftrar anfr e e, Biten 9 ArTerTTE e TR g
HHEATT 3T,

(Include Strengths and lesser strengths and his attitude towards disabled persons, women and Backward

classes)

7. YR FRiaret swrieTaTee RreRet @ FH 4)

(Recommendations relating to domain assignment (At least 4)
1. 2.

8. WehSId OIS (Overall Gradation) : 3 (5)+8(10)+3h(8) =

fomot (Place) -
fa=iw (Date) -

yfaae after=arh w2, 719 T agam™

Signature, Name & Designation of Reporting Officer



qfiif¥re - & (3w 1)

Tﬂﬂ*ﬁ“ﬁﬁﬂﬂﬁﬁﬂ?(Form of Confidential Report)

as 2019-20

HFUART HHw
7ot A1

(Full Name)
aiser™ 19
(Fathers Name)
ARG
(Date of Birth)
SHEH
(Place of Birth)

TS gy
S| F et

(Caste & Category)

FHeA Heb faehTor

(Home of Family)
HIIEAT g1

(Permanent Address)
HIVTAIET TS AT 3T HT?
(Whether any immovable property held)
AT HIUIA & HI3?

(If so, what and where?)
YT Had W Seam=t arie?
(Date of Joining Government Service)
[T TETed eI, JeTeaT Iy
o Aueiier

(If service is not continuous, details of
previous Government Service)

HITHTST (Mother Tongue)
(ST ST STNT
(Languages Known)
3T F Ut
(Qualification and Degrees) :
qaat Teremdis / e as
University / Institute Year

Qualification




gRRfyre - & (WTT 2)
T “q” § M “27 o IESIT ATSHRT / FHER qreamaret
MO SFEATATS WA I RUT AgaTel I9s
WAEAERT gare fafgvnear sifueraian / S guar

(1) SR 3 ST 0T ATt ITHAA TR I FATTIROT GEATHAR 372 {9y GeaR STeH 0amd
3T &t <hl STTATIHTCCT TeER SXugTe ATe! B,

(2) TS A HETE AR A% IFH . Fd 3B, ANVTAYO! o IeiEHIG HEARIET Jeor@ HUE.
(SRl ST UATd et STeaT Sfeeeian Wew 33) Wikry faum el o 3e faur s,

(3) TH=AT FEARIETETS e S feciear SR Haifed Jamad. HRR! T &M sig id.
T STEATATAT T ST STVIR TN o HHE=a1d Tl HI0ard Adiel.

(4) <t AT ARSI FEHF / qof FHTEH IERid T et e <aRssiH1 @18t s Frarsier sreh ke

(5) TAHEATYRYT STgaTeT Tt YT fergra.

(6) THREIHAURUT JEaT SAYHRT /HHART AT AT W Seamrgd 15 fadiean 3 ufdae=

SATYHT=ATHS T,
wicag ST qo=
(1) Mo 3TEaTet feffedm T sHar=ai-t YrT—3 Hed fAfecten wrimeatufor seemwe o s & a9
Tt ST el e [T oo MU= SEaeid Hudd I7a.
(2) SR FIAT SHHIH 6 HR WRHATUROT Eelel W 7 Hed™ Wiqae aRt @ Mo
JTEATeT fog ITahed.
IETEXOTT 31.35.4 JURTHRIAT o SRR 3T AR I 31 IR AT SHeITH o WAl 1ot 307

ITa.
AP e |TEROT WTHTUTYET HH

(3) THTT=AT WoH HerTidiie AR iR & Hfaae STehrt T wrer s,

(4) TGS STYHRT / FHHART FHT JUMT=AT TS FHSE B odT X HI0Ar=AT TR AGHRT /
FHHIRY T Shotel TIT o ATeATaTs Teh i ATaTade A5 TRV & (YT — 4) Heiiel 916 i 10
e TS Y.

(5) (37) TUHIT STESTATAT FUATA ST ShHh 3, 9, 10, 11 & 18 AT FHRIA IR, T YdaR] &=
TR o,

(&) UfcTalET ST TR GeHOATES (ST ShHieh 19) Gstud Rl / SHHart gier
I fTeameEddt  Hageiord, Tetaeiet TaH SUshH / hodl, aee o] el 9 4Ry
ST & SHATATIUN FHIUATE &7 IT ST QG fereRTel ST

(%) TSR 9 AT ot ST IoT ThT=ATaHRIeT SATTorarent fHesdisiosd TEfer areit <arr s,
(%) AGFE I ARIIA MU &S FIBIACT HHAITEAT HIHHTAT Hed bR Jeeted
el fCUUa® (Ephemeral Roll) 3T A=aTeAT Yoy sRqfRadicyies G0 MU f@emeid

I JTTITIH 3TTR.
(3) WYRY, GAQERY, 17, 3, GAR AT V= FiaR! Ufdeel WEumEl SEed Siqae

YT FHeIT =Ta,
qAfaete ST g
(1) TRRY / FHARY AT HITETEA Tart g,
(2) TR FH& FHIAT it STEATATA TR SARTHTTeR fHesciiseset Teiet ATelt e e,

(3) ITIFE I TARTAHT AT Jeeeret SeqRediqyih T Aigam.
(4) <. 25 7, 2007 =T HATATT HESATAT SShIdleT 3T 5. A-100/07/74 375 MY STEaTATGZ T

ELEIRIE] Disciplinary Officer &1 Reviewing Officer 3.




gRfTe - & (W 3)

HEaret

“."‘E“'E"‘""' .
(Fremraret fe=im 01.04.2019 7 fa=iw 31.03.2020)

(1) TP ==/ FE=am 9"

(2) w®

(3) AN/ FHreaEia A5 e
FHTE T (IFIT)

(4) TERIA hotel! SeoraH1T 3r9h
Tt Aftreget st
e Toian

i /2020

FAferr=aTel / FHETATE 98 AT T 92

(}) VI STHRT / FHHER Frearartion
I ROTRT WEwe 3TETd Hra?

(R) I, Il HROY

fom1or / Place : =iy
fw: / /2020

afvaes sftrerarh w&@ T T 9g=my




aRfyre - & (WmT 4)

T A MR T A ARETT /FHATGT GAATERT IEAr F G araeEt Anmr

(Estimate of General Ability and Character of Grade ‘B’ to Grade ‘D’ Officer / Employees )

(1) - R/ /5T, . T free STy
Name Shri./Smt,/Kum.
(2)  [SicielEHTET SHeATaET femr® 01.04.2019 = fe=trss 31.03.2020
(Period of Report)
(3) [URUTFere 0% / U9 ETA® HEl AR
Post/Posts held
(4) [STIRET S SRIdERd P IPE | TG | RO | QrYROTeT wH
Industry & Application Outstanding |Very Good| Good Average | Below Average
(5) FHHAADR G TIFE 3PE | ATl | WHROT | WTEROTET St
SRTH She&-T ST 87T Outstanding |Very Good| Good Average | Below Average
Capacity to get work done
by subordinates
(6) [FEHRI T AT AT TR | 9 | Ted | 33 STEATYOT
3Tl WY Relations with Co-operative | Courteous | Helpful (Indifferent Unfriendly
colleagues and Public
(7) [GEETER gl TP 3P | Il | WHEROT | WTYROGT St
General Intelligence Outstanding |Very Good| Good Average | Below Average
(8)  [FoTaeTeRit, SusFHTIeAT, P 3P qiTet | WYROT | QrYRoger st
@t gefauars amed 9 Outstanding |Very Good| Good Average | Below Average
WSTS! A8 HIFET
Administrative ability
including judgement
initiative, convincing ability
& drive
(9) [AifR / TG HIRIE/
(et 3t )
Technical/Professional
ability (Where relevant)
(10) TR TS TRhH AEArET [T ST dee
Attitude towards backward Helpful ~ [Sympathetic| Unsympathetic | Ny tra]
class




[

on Computer

(11) EZyl
(Special Attitude)
(12) [t a9
Integrity & Character
(13) & 0GR STTeiea e FHTeT: et
TR Q0T ST ST Yes Partly No
hTI?Whether powers
delegated are fully utilised
(14) [AR=TcEIST qrsa g IBATAR
Fitness for Promotion Unfit ang
Fit
in normal Course
(according to
seniority)
(15) [HIRTEIOTHIGT ST &5
1o STTarvareh o & )
IoTIE . Areas of
training required Mention
required area
(16) [repfemm It AR | =T IFE
State of Health Not Good Good Very Good
(17) |81 WIS T HIoarE] A TRt | et At
RLRGS Yes No Not relevant
Fitness for field work
(18) [ETUTehTeR e SIvgTaT e et Toq et et REISRETE
ATIE Willingness to work Yes No Not Seen Not relevant




(19)

TR HegqTq

(General Assessment)

(20)
Grading

TR BT feterat

(Write in handwriting)

A+
A+
Outstanding

Very
Good

q+

ffvea =ttt

B+
Positively
Good

El q -
HEROT
B B-
Good | Average

<
RATETROTORT St
C
Below
Average

f&=1oT / Place :

fa® /Date :

/ /2020

ufqae= fdewar= |&, T T T

Signature, Name & Designation of the Reporting Officer

aRfyre - & (v 5)
gAfae AftaT-are AR (Remark of the Reviewing Officer)

(1) TATIATR STRT-ATeAT FTdTETeiel GamaHt : faiw 01.04.2019 & fe=iw 31.03.2020

Length of Service under reviewing officer

(2)

3107 Yidele SfehT-aTeh Heqd e : T / et

(e 9eA, $aodl Tt Weud ARt ¥ faffeeant 9ug #we) @ i
HIHITATTEA STe! GUROT H0ATH fohalT SR STeTugTe STTael 3T 378,

Do you agree with the Reporting Officer? (If not state specifically the remarks with which
you do not agree) or do you wish to modify or add to his assessment.

(3) WGaR! (8T fegTel) Grading

A+ AP
A+
Outstanding

A IFT
A very Good

T+ v et

B+ Positively
Good

F IATAT

I;Eood

o [rEarRoT
B Average

% QTERUTIET
HA

C Below
Average

fs=ToT / Place : iyt

fa=i® / Date :

/ /2020

qRfaeT SfeT-aret Wel, T F ugAn

Signature, Name & Designation of the Reviewing Officer




